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Andrea Mackaronis
Board Chairperson

Community Member

Karla Wallack

Board ViceChairperson
Community Member

Ravi Venkataraman

Board Treasurer
Community Member

Annie Lachs

Human Resource Chair
Community Member

David Degatano

Community Member

Janet Giordano

Community Member

Sol Heckelman

Community Member

Vicki Larsen

Community Member

Annie Lachs

Community Member

Amanda Rosa

Family Member

Greg Savad

Family Member

John Sinclair

Family Member

Patricia Spencer

Community Member

Yanela Stephenson

Community Member
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d joined the CFC Board because my troubled daughter was
greatly helped by this organization years ago. My membership
on the Board is motivated by gratitudelionn sinclair

d originally came to the CFC board because | was seeking to
broaden my career experience. After visiting with a family as

part of my orientation, and experiencing a family story at an

annual meeting, | was blown away by the impact CFC is having

on the families we serve. That impact, and the clear dedication of
thestaff, is the reason I still serve on the board todéyioi A 7A1 1 A
0l have spent years on boards that
directly helpful to those in need. Coordinated Family Care gives me a
chance to provide help a little madiectly and to see the good work that
goes on in the trenches day to day
Greg Savad

d am here to assist and be part of a caring dedicated group of
people that believe in the power of helping ALL children no matter
what the cost.My son is thriving n ow, because of this people of
this organization and now to be part of it is truly

heartwarming.0: i AT AA 21 OA
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2001 2003
September November

ECFC F First youth ZIncreased ElIncreasedto ECFC actively ECFC surpassed
Incorporated  served active capped 700 active served nearly 7,000 youth
census from youth, with an 1,000 youth served all time
180 to 200, uncapped and employed
with 20 Care  census nearly 70 Care
Managers Managers

OEIEATA EO i10A OEAT A EAITEIU 1 AI AAO8 3EA EAO .
AAUT T A8 3HAAEAGS AHTT OET A T £ AOEOEOh xAO O0O0PDI 00
Al xAUO AET A0 A xAUus 3 EAAMOIHTAOC -CDATx B0 B TADEEAN 8 bE)A
xEAO xA xi O A EAOGA ATTA xEOEI OO0 EAO8 $i11020 AOAI
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Gender Race

H Latino
H Male m African American
HFemale H Asian

m Caucasian

Languages Spoken

ENGLISH

SPANISH

ARABIC

PORTUGES

CREOLE

FRENC

URDI

HINDI
-1 19 39 59 79 99

m Languages Spoken
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Why CFC?

&CCFC is more than a place of worKk.
positive change in familyds I|ives.
work & who want to make a differenceCFC is aplace that allows for
personal growth. | tds a4atpbaaepthat
you overcome your challenges. 1tods
nurture others. CFC is a place |10v

last 14 years®' ET CAO ( AOOAI I

dtds i mportant to at | east tolerat
large part of your time there. | can honestly say that after 5+ years at

this agency that | still enjoy coming to work every day and making a
difference. Perhaps, more now than ebefore6s Ad1 6E1 1 AO

What brought you here and why are you still here?

OAn empl oyee at t hatlretlly ikethetfieldQF@ h t
is active in, it fills me with pride and provides me a great sense to be able
to support and assist samelnda gr owi

\

0l came to CFC b eoppartsnidy toQise@hafjldave me
learned for the benefit of others and | stay because CFC has given me the
opportunity of lieayeBi Ng from ot her

10
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Gender

H Female
m Male
Race
African
American
21% m Asian
Caucasian m Caucasian
34% i
H Latino

m African American

pywJT OOE xAOA OA@WOAA EIT &9c¢

11
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Youth Ages

1%

m0-4
m5-10
m11-13
m14-17
18-20
m21
m>21

4EA DPOEI AOU 1 AT COME A a@DTAMATET EAOK O %l CI1 EOER AT A

OAT AETET C ¢b ODPAAE ! OAAEAh " AT CAIT Eh #OAT1 AR ) OAIE

Community / Out of Home (OOH) Treatment
Youth in /DD OOH Distribution
1%

: 1 Youth in Substance
Youth In Behavioral Use OOH ® In Community

11% B Youth In Behavioral Health OOH
® Youth in I/DD OOH

In Community H Youth in Substance Use OOH
86%

12
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CFC Monthly Census
Fiscal Year 2018

«=@==Fnrolled Youth

Referral Sources
Fiscal Year 2018

1.4%

14
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Youth Disposition at Time of Transition from Services

Transitioned to Community Supports 65.7 %
® Voluntary Discharge 9%
H No Contact 7.5%
B Moved Out of State 5.2%
B Decided Not to Participate 3.9%
B Transfer to Another CMO 2.8%
® Incarcerated 2.7%
B Aged Out 1.2%
® AWOL / Runaway 1.1%
B Moved Out of County .5%
B |ndependent Living .4%
B Deceased .1%

15
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FY 18 Revenue Sources

Medicaid
93.8%
State of N
6.2%
FY 18 Expenses
2% 1% 3%
306 1% 8%
1%
19 \\
85%
Personnel & Fringe Expense = Professional Fees
= Materials & Supplies m Facility Costs
® Insurance (not including health) = Flex Funds
m Other Expense = Non-Capital Equipment

m Capital Equipment

19
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60% -
50% -
40% - m Mentoring

m Shelter
30% 1 » Therapy
20% - m Psych Evals
10% - = Family Assistanct
0% | | | .
FY15 FY16 FY17 FY18

20
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