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1ÕÏÔÅÓ ÔÈÒÏÕÇÈÏÕÔ ÔÈÉÓ ÒÅÐÏÒÔ ÁÒÅ ÆÒÏÍ ÆÏÒÍÅÒ #&# ÆÁÍÉÌÉÅÓȢ 

 

Ȱ)ȭÍ ÖÅÒÙ ÈÁÐÐÙ ×ÉÔÈ 

!ÓÈÌÅÙ ÁÓ ÏÕÒ #ÁÒÅ 

-ÁÎÁÇÅÒȢ 3ÈÅ ÉÓ ÖÅÒÙ ÉÎȤ

ÔÕÎÅ ×ÉÔÈ ÏÕÒ ÎÅÅÄÓȟ 

ÓÈÅ ÄÉÇÓ ÄÅÅÐȢ 3ÈÅ 

ÉÎÔÅÒÁÃÔÓ ×ÉÔÈ *Ȣ ÁÎÄ 

ÄÏÅÓÎȭÔ ÊÕÓÔ ÓÉÔ ÁÒÏÕÎÄȢ 

3ÈÅ ÃÁÎ ÒÅÌÁÔÅ ÔÏ ÕÓ ÁÎÄ 

ÉÓ ÊÕÓÔ ÁÎ ÁÌÌȤÁÒÏÕÎÄ 

ÇÏÏÄ ÐÅÒÓÏÎ ÔÏ ÔÁÌË ÔÏȢ 

3ÈÅ ÉÓ ×ÅÌÌ ÂÁÌÁÎÃÅÄ ÆÏÒ 

ÅÖÅÒÙ ÓÉÔÕÁÔÉÏÎȢȱ 
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7%,#/-% ,%44%2 

$ÅÁÒ &ÒÉÅÎÄÓ ÁÎÄ #ÏÌÌÅÁÇÕÅÓȟ 

4ÈÅ ÇÏÁÌ ÁÎÄ ÏÖÅÒÁÒÃÈÉÎÇ ÔÈÅÍÅ ÏÆ #ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅȭÓ ÆÉÓÃÁÌ ÙÅÁÒ ςπρψ 

ÁÎÄ ÏÆ ÔÈÉÓ !ÎÎÕÁÌ 2ÅÐÏÒÔ ÉÓ ÂÅÓÔ ÄÅÓÃÒÉÂÅÄ ÁÓ ȰÔÅÁÍ ÓÕÓÔÁÉÎÁÂÉÌÉÔÙȢȱ /ÖÅÒ ÔÈÅ 

ÙÅÁÒÓ ×Å ÈÁÖÅ ×ÏÒËÅÄ ÔÏ ÅÎÈÁÎÃÅ ÏÕÒ ÃÁÐÁÃÉÔÙ ÔÏ ÍÅÅÔ ×ÉÔÈ ÏÕÒ ÉÎÃÒÅÁÓÉÎÇ 

ÃÅÎÓÕÓȢ *ÕÓÔ ÏÖÅÒ ÏÎÅ ÙÅÁÒ ÓÉÎÃÅ ÍÏÖÉÎÇ ÉÎÔÏ ÏÕÒ ÎÅ× ÓÐÁÃÅȟ ×Å ÁÒÅ ÆÅÅÌÉÎÇ 

ÓÅÔÔÌÅÄȢ 7Å ÁÒÅ ÆÏÃÕÓÉÎÇ ÎÏ× ÏÎ ÐÕÔÔÉÎÇ ÁÌÌ ÔÈÅ ÐÉÅÃÅÓ ÔÏÇÅÔÈÅÒ ɀ ÔÈÅ ×ÏÒËȟ ÏÕÒ 

ÎÅÔ×ÏÒË ÏÆ ÓÅÒÖÉÃÅ ÐÒÏÖÉÄÅÒÓȟ ÁÎÄ ÔÈÅ ÅÍÐÌÏÙÅÅ ÂÁÓÅ ×ÈÏÍ ×ÏÒË ÔÉÒÅÌÅÓÓÌÙ 

×ÉÔÈ ÏÕÒ ÆÁÍÉÌÉÅÓ ÅÁÃÈ ÁÎÄ ÅÖÅÒÙ ÄÁÙȢ  7Å ÈÁÖÅ ÁÌÓÏ ÒÅÆÌÅÃÔÅÄ ÏÎ ÏÕÒ ÊÏÕÒÎÅÙ 

ÁÓ ÁÎ ÏÒÇÁÎÉÚÁÔÉÏÎ ÔÏ ÇÅÔ ÔÏ ÔÈÉÓ ÐÏÉÎÔ ÉÎ ÔÉÍÅȟ ρυ ÙÅÁÒÓ ÉÎ ÔÈÅ ÍÁËÉÎÇȢ   

7Å ÈÁÖÅ ÅÎÄÅÁÖÏÒÅÄ ÔÏ ÆÏÃÕÓ ÏÎ ÅÎÈÁÎÃÉÎÇ ÔÈÅ ÑÕÁÌÉÔÙ ÏÆ ÔÈÅ ×ÏÒË ÔÈÁÔ ×Å ÄÏȢ 

7Å ×ÁÎÔ ÔÏ ÅÎÓÕÒÅ ÔÈÁÔ ÔÈÅ ÆÁÍÉÌÉÅÓ ×Å ÐÒÏÖÉÄÅ ÓÅÒÖÉÃÅ ÔÏ ËÎÏ× ÔÈÁÔ ×Å ÖÁÌÕÅ 

ÔÈÅÉÒ ÖÏÉÃÅȟ ÁÎÄ ÔÈÁÔ ÔÈÅÉÒ ÆÅÅÄÂÁÃË ÍÁÔÔÅÒÓȢ  7Å ÈÁÖÅ ÁÄÄÅÄ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÔÏ 

ÃÏÎÎÅÃÔ ×ÉÔÈ ÏÕÒ ÆÁÍÉÌÙ ÂÁÓÅ ÁÎÄ ÈÁÖÅ ÂÅÇÕÎ ÁÎÁÌÙÚÉÎÇ ÆÅÅÄÂÁÃË ɀ ÁÎÄ ÈÁÖÅ 

ÂÅÅÎ ÉÄÅÎÔÉÆÙÉÎÇ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÆÏÒ ÉÍÐÒÏÖÅÍÅÎÔȢ  7Å ÈÁÖÅ ÆÏÃÕÓÅÄ ÏÕÒ 

ÒÅÓÏÕÒÃÅÓ ÔÏ ÅÎÓÕÒÅ ÔÈÁÔ ÏÕÒ ÏÒÇÁÎÉÚÁÔÉÏÎ ÈÁÓ Á ÒÏÂÕÓÔ ÆÒÁÍÅ×ÏÒË ÆÏÒ ÑÕÁÌÉÔÙ 

ÃÁÒÅ ÃÏÏÒÄÉÎÁÔÉÏÎȢ  7Å ÈÁÖÅ ÉÎÃÒÅÁÓÅÄ ÁÎÄ ÅÎÈÁÎÃÅÄ ÏÕÒ ÕÔÉÌÉÚÁÔÉÏÎ ÏÆ ÔÈÅ 

7ÒÁÐÁÒÏÕÎÄ &ÉÄÅÌÉÔÙ )ÎÄÅØ ÍÅÁÓÕÒÅÍÅÎÔ ÔÏÏÌȢ 7Å ÈÁÖÅ ÁÎÁÌÙÚÅÄ ÔÈÉÓ 

ÆÅÅÄÂÁÃË ÁÎÄ ÄÁÔÁ ÔÏ ÉÎÆÏÒÍ ÁÎÄ ÇÕÉÄÅ ÃÈÁÎÇÅÓ ÉÎ ÏÕÒ ÄÁÙ ÔÏ ÄÁÙ ÐÒÁÃÔÉÃÅȢ  7Å 

ÁÃËÎÏ×ÌÅÄÇÅ ÔÈÁÔ ×Å ÓÔÉÌÌ ÈÁÖÅ ÓÏÍÅ ×ÏÒË ÁÈÅÁÄ ÏÆ ÕÓȟ ÂÕÔ ÈÁÖÅ ÂÅÅÎ ÁÂÌÅ ÔÏ 

ÃÅÌÅÂÒÁÔÅ ÁÌÌ ÔÈÅ ÁÃÃÏÍÐÌÉÓÈÍÅÎÔÓ ÁÎÄ ÐÒÏÇÒÅÓÓ ÔÈÁÔ #ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ 

ÈÁÓ ÍÁÄÅ ÁÌÏÎÇ ÔÈÅ ×ÁÙȢ     

$ÕÒÉÎÇ ÔÈÅ ÍÏÓÔ ÒÅÃÅÎÔ ÆÉÓÃÁÌ ÙÅÁÒȟ ÏÕÒ ÄÁÉÌÙ ÃÅÎÓÕÓ ÓÔÁÂÉÌÉÚÅÄ ÔÏ Á ÃÏÍÆÏÒÔÁÂÌÅ 

ωψυȢ  7Å ÓÕÒÐÁÓÓÅÄ ÏÕÒ ȰÐÅÒÓÏÎÁÌ ÂÅÓÔȱ ÒÅÃÏÒÄ ÂÙ ÓÅÒÖÉÎÇ ρȟψωπ ÙÏÕÔÈ ÁÎÄ 

ÆÁÍÉÌÉÅÓ ÔÏÔÁÌ ÉÎ ÆÉÓÃÁÌ ÙÅÁÒ ςπρψȢ  

/ÕÒ ÍÁÎÙ ÓÕÃÃÅÓÓÅÓ ÁÒÅ ȰÈÅÁÒÄȱ ÔÈÒÏÕÇÈ ÔÈÅ ÐÏÓÉÔÉÖÅ ÆÅÅÄÂÁÃË ÆÒÏÍ ÃÕÒÒÅÎÔ 

ÁÎÄ ÆÏÒÍÅÒ #ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ &ÁÍÉÌÉÅÓȢ 3ÏÍÅ ÏÆ ÔÈÁÔ ÆÅÅÄÂÁÃË ÈÁÓ ÂÅÅÎ  
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ÐÌÁÃÅÄ ÔÈÒÏÕÇÈÏÕÔ ÔÈÉÓ !ÎÎÕÁÌ 2ÅÐÏÒÔ ÆÏÒ ÁÌÌ ÔÏ ÒÅÁÄ ÁÎÄ ÈÅÁÒȢ  7Å ÁÒÅ ÁÌÓÏ 

ÈÏÎÏÒÉÎÇ ÏÕÒ ÅÍÐÌÏÙÅÅÓ ×ÈÏ ÈÁÖÅ ÂÅÅÎ ×ÉÔÈ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎ ÓÅÒÖÉÎÇ 

-ÉÄÄÌÅÓÅØ #ÏÕÎÔÙ ÙÏÕÔÈ ÁÎÄ ÔÈÅÉÒ ÆÁÍÉÌÉÅÓ ÆÏÒ ÙÅÁÒÓ ɉÓÏÍÅ ÁÓ ÍÁÎÙ ÁÓ ÆÉÆÔÅÅÎ 

ÙÅÁÒÓ ÏÆ ÓÅÒÖÉÃÅȦɊȢ 4ÈÅÓÅ ÉÎÄÉÖÉÄÕÁÌÓ ÉÎ ÐÁÒÔÉÃÕÌÁÒ ÍÁÉÎÔÁÉÎ ÔÈÅÉÒ ÐÁÓÓÉÏÎ ÆÏÒ 

ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎȟ ÔÈÅ ÆÁÍÉÌÉÅÓ ÔÈÁÔ ÔÈÅÙ ÈÅÌÐȟ ÁÎÄ ÆÏÒ ÔÈÅ ×ÒÁÐÁÒÏÕÎÄ ÍÏÄÅÌȢ  

7Å ×ÏÕÌÄ ÎÏÔ ÂÅ ÁÂÌÅ ÔÏ ÈÁÖÅ ÔÈÅ ÆÁÒȤÒÅÁÃÈÉÎÇ ÉÍÐÁÃÔ ÔÈÁÔ ×Å ÈÁÖÅ ÏÎ ÏÕÒ 

ÃÏÍÍÕÎÉÔÙ ×ÉÔÈÏÕÔ ÔÈÅ ÄÅÄÉÃÁÔÉÏÎȟ ÐÒÏÆÅÓÓÉÏÎÁÌÉÓÍȟ ÁÎÄ ÅØÐÅÒÔÉÓÅ ÏÆ ÏÕÒ 

ÉÎÃÒÅÄÉÂÌÅ ÓÔÁÆÆȢ 

7Å ÅÎÃÏÕÒÁÇÅ ÁÎÄ ×ÅÌÃÏÍÅ ÅÖÅÒÙÏÎÅ ÉÎ ÔÈÅ ÃÏÍÍÕÎÉÔÙ ÔÏ ÂÅÃÏÍÅ ÉÎÖÏÌÖÅÄ 

×ÉÔÈ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎȟ ÅÉÔÈÅÒ ÁÓ Á 4ÒÕÓÔÅÅȟ ÁÄÖÏÃÁÔÅȟ ÏÒ ÆÁÍÉÌÙ ÓÅÒÖÅÄȢ  

7Åȟ ÁÌÏÎÇ ×ÉÔÈ ÔÈÅ ÒÅÓÔ ÏÆ ÔÈÅ "ÏÁÒÄ ÏÆ 4ÒÕÓÔÅÅÓȟ ÁÒÅ ÈÏÎÏÒÅÄ ÔÏ ÂÅ Á ÐÁÒÔ ÏÆ 

ÔÈÉÓ ÏÒÇÁÎÉÚÁÔÉÏÎȢ 7Å ÌÏÏË ÆÏÒ×ÁÒÄ ÔÏ ÔÈÅ ÙÅÁÒÓ ÁÈÅÁÄ ÁÓ #ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ 

#ÁÒÅ ÃÏÎÔÉÎÕÅÓ ÔÏ ÂÕÉÌÄ ÃÁÐÁÃÉÔÙ ÁÎÄ ÂÅÔÔÅÒ ÓÅÒÖÅ ÔÈÅ ÙÏÕÔÈ ÁÎÄ ÆÁÍÉÌÉÅÓ ÏÆ 

-ÉÄÄÌÅÓÅØ #ÏÕÎÔÙȢ 

7ÁÒÍ ÒÅÇÁÒÄÓȟ 

!ÎÄÒÅÁ -ÁÃËÁÒÏÎÉÓ    3ÕÚÁÎÎÅ 3Ȣ +ÒÅÉÅȟ -37ȟ ,#37 

"ÏÁÒÄ #ÈÁÉÒÐÅÒÓÏÎ    #ÈÉÅÆ %ØÅÃÕÔÉÖÅ /ÆÆÉÃÅÒ 

ςπρσ ɀ 0ÒÅÓÅÎÔ     ςππσ ɀ 0ÒÅÓÅÎÔ  
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"/!2$ /& 42534%%3 

 

 

Andrea Mackaronis  

Board Chairperson 

Community Member 

 

Karla Wallack  

Board Vice Chairperson 

Community Member 

 

Ravi Venkataraman  

Board Treasurer 

Community Member 

 

Annie Lachs 

Human Resource Chair 

Community Member 

 

 

David Degatano 

Community Member 

 

Janet Giordano 

Community Member 

 

Sol Heckelman 

Community Member 

 

 

Vicki Larsen  

Community Member 

 

Annie Lachs 

Community Member 

 

Amanda Rosa 

Family Member  

 

Greg Savad 

Family Member 

 

John Sinclair  

Family Member 

 

Patricia Spencer  

Community Member 

 

Yanela Stephenson 

Community Member 
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7ÈÙ ) ÁÍ Á 4ÒÕÓÔÅÅ ÏÆ #&#ȩ 

 

òI joined the CFC Board because my troubled daughter was 

greatly helped by this organization years ago. My membership 

on the Board is motivated by gratitude!ó John Sinclair  

 

òI originally came to the CFC board because I was seeking to 

broaden my career experience. After visiting with a family as 

part of my orientation, and experiencing a family story at an 

annual meeting, I was blown away by the impact CFC is having 

on the families we serve. That impact, and the clear dedication of 

the staff, is the reason I still serve on the board today.ó +ÁÒÌÁ 7ÁÌÌÁÃË  

òI have spent years on boards that were a level or two removed from being 

directly helpful to those in need. Coordinated Family Care gives me a 

chance to provide help a little more directly and to see the good work that 

goes on in the trenches day to day.ó  

Greg Savad 
 

òI am here to assist and be part of a caring dedicated group of 

people that believe in the power of helping ALL children no matter 

what the cost.  My son is thriving n ow, because of this people of 

this organization and now to be part of it is truly 

heartwarming.ó !ÍÁÎÄÁ 2ÏÓÁ 
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-)33)/.ȟ 6)3)/.ȟ Ǫ 6!,5%3 

-)33)/. 

#ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ ÐÒÏÖÉÄÅÓ ÃÈÉÌÄ ÃÅÎÔÅÒÅÄ ÁÎÄ  

ÓÔÒÅÎÇÔÈ ÂÁÓÅÄ ÃÁÒÅ ÍÁÎÁÇÅÍÅÎÔ ÓÅÒÖÉÃÅÓ ×ÈÉÌÅ ÐÁÒÔÎÅÒÉÎÇ 

×ÉÔÈ ÆÁÍÉÌÉÅÓ ÔÏ ÒÅÁÌÉÚÅ ÔÈÅÉÒ ÖÉÓÉÏÎȟ ÇÏÁÌÓȟ ÁÎÄ ÆÕÌÌ ÐÏÔÅÎÔÉÁÌȢ 

6)3)/. 

#ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ ÉÓ ÔÈÅ ÃÁÔÁÌÙÓÔ ÆÏÒ Á ÕÎÉÔÅÄ 

ÃÏÍÍÕÎÉÔÙ ÔÈÁÔ ÅÍÂÒÁÃÅÓ ÇÒÏ×ÔÈ ÁÎÄ ÁÃÃÅÐÔÁÎÃÅȢ 

#&# #/2% 6!,5%3 

× 3ÅÒÖÉÃÅÓ ÁÒÅ ÃÈÉÌÄ ÃÅÎÔÅÒÅÄ ÁÎÄ ÓÔÒÅÎÇÔÈ ÂÁÓÅÄȢ 

 

× 3ÅÒÖÉÃÅÓ ÁÒÅ ÆÁÍÉÌÙ ÆÒÉÅÎÄÌÙ ÁÎÄ ÆÁÍÉÌÙ ÄÒÉÖÅÎȢ 

 

× 3ÅÒÖÉÃÅÓ ÁÒÅ ÃÏÍÍÕÎÉÔÙ ÂÁÓÅÄ ÁÎÄ ÃÕÌÔÕÒÁÌÌÙ ÃÏÍÐÅÔÅÎÔȢ 

 

× 3ÅÒÖÉÃÅÓ ÈÁÖÅ ÍÅÁÓÕÒÁÂÌÅ ÏÕÔÃÏÍÅÓȢ    
  

 

× 3ÅÒÖÉÃÅÓ ÁÒÅ ÒÅÓÐÏÎÓÉÖÅ ÔÏ ÃÏÍÍÕÎÉÔÙ ÎÅÅÄÓȢ 

 

 

Ȱ4Ï ÍÅ &ÒÁÎÃÉÓÃÏ ÉÓ ÌÉËÅ ÁÎ ÁÎÇÅÌ 

ÓÅÎÔ ÆÒÏÍ ÈÅÁÖÅÎȢ (Å ÈÁÓ ÂÅÅÎ 

ÅÓÓÅÎÔÉÁÌ ÉÎ ÇÅÔÔÉÎÇ ÍÅ ÁÎÄ ÍÙ 

ÆÁÍÉÌÙ ×ÈÅÒÅ ×Å ÁÒÅ ÎÏ×Ȣ 9ÏÕ ÃÁÎ 

ÓÁÙ ÔÈÁÔ #ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ 

ÉÓ 0ÁÒÁÄÉÓÅ ÁÎÄ &ÒÁÎÃÉÓÃÏ ÉÓ ÏÎÅ ÏÆ 

ÔÈÅ ÁÎÇÅÌÓ ÓÅÎÔ ÆÒÏÍ ÔÈÅÒÅȢ (Å 

ÁÌ×ÁÙÓ ÁÎÓ×ÅÒÓ ÍÙ ÑÕÅÓÔÉÏÎÓ ÁÎÄ 

ÃÏÎÃÅÒÎÓ ÁÎÄ ×ÈÅÎ ÈÅ ÃÁÎȭÔ ÉÎ ÔÈÁÔ 

ÍÏÍÅÎÔ ÈÅ ÆÉÎÄÓ Á ×ÁÙ ÉÎ ÔÈÅ ÌÏÎÇ 

ÒÕÎȢȱ 
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#&# ()34/29 

 

 

 

 

2001 
September 

ɆCFC 
Incorporated 

2003 
November

ɆFirst youth 
served

2009       
July 

ɆIncreased 
active capped 
census from 
180 to 200, 
with 20 Care 
Managers

2013     
April 

ɆIncreased to  
700 active 
youth, with an 
uncapped 
census

2016       
July

ɆCFC actively 
served nearly 
1,000 youth 
and employed 
nearly 70 Care 
Managers 

2017

June

ɆCFC surpassed 
7,000 youth 
served all time

Ȱ,ÉÌÉÁÎÁ ÉÓ ÍÏÒÅ ÔÈÁÎ Á ÆÁÍÉÌÙ ÍÅÍÂÅÒȢ 3ÈÅ ÈÁÓ ÄÏÎÅ ÅÖÅÒÙÔÈÉÎÇ ÆÒÏÍ ÔÈÅ ÈÅÁÒÔȢ 3ÈÅ ÈÁÓ ÇÏÎÅ ÁÂÏÖÅ ÁÎÄ 

ÂÅÙÏÎÄȢ 3ÈÅ ÈÁÓ ÃÏÎÓÏÌÅÄ ÕÓ ÉÎ ÔÉÍÅ ÏÆ ÃÒÉÓÉÓȟ ×ÁÓ ÓÕÐÐÏÒÔÉÖÅ ÁÎÄ ÆÏÕÎÄ ÓÏÌÕÔÉÏÎÓ ÔÏ ÔÈÅ ÐÒÏÂÌÅÍÓȠ ÓÈÅ 

ÁÌ×ÁÙÓ ÆÉÎÄÓ Á ×ÁÙȢ 3ÈÅ ÃÏÍÅÓ ÕÐ ×ÉÔÈ Á ÎÅ× ÐÌÁÎ ÏÆ ÁÃÔÉÏÎ ×ÈÅÎ ÓÏÍÅÔÈÉÎÇ ÉÓÎȭÔ ×ÏÒËÉÎÇȢ ) ÄÏÎͻÔ ËÎÏ× 

×ÈÁÔ ×Å ×ÏÕÌÄ ÈÁÖÅ ÄÏÎÅ ×ÉÔÈÏÕÔ ÈÅÒȢ $ÏÎͻÔ ÅÖÅÎ ×ÁÎÔ ÔÏ ÔÈÉÎË ÁÂÏÕÔ ÉÔȢ 3ÈÅ ÈÁÓ ÂÅÅÎ ÔÈÅÒÅ ÆÏÒ ÔÈÅ ÇÏÏÄ 

ÁÎÄ ÔÈÅ ÂÁÄȟ ÌÁÕÇÈÉÎÇ ÁÎÄ ÃÒÙÉÎÇ ×ÉÔÈ ÕÓȢ )Î ÏÔÈÅÒ ×ÏÒÄÓȟ ÈÅÒ ÂÅÉÎÇ ÉÎ ÏÕÒ ÓÏÎͻÓ ÌÉÆÅ ÈÁÓ ÍÁÄÅ ÁÌÌ ÔÈÅ 

ÄÉÆÆÅÒÅÎÃÅȢȱ 
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4(% 72!0!2/5.$ -/$%, 

 

7ÒÁÐÁÒÏÕÎÄ ÉÓ ÁÎ ÉÎÔÅÎÓÉÖÅȟ ÉÎÄÉÖÉÄÕÁÌÉÚÅÄ ÃÁÒÅ ÐÌÁÎÎÉÎÇ ÁÎÄ ÍÁÎÁÇÅÍÅÎÔ ÐÒÏÃÅÓÓ ×ÈÉÃÈ ÂÒÉÎÇÓ ÔÏÇÅÔÈÅÒ 

ÔÈÅ ÆÁÍÉÌÙȟ ÔÈÅ ÐÒÏÆÅÓÓÉÏÎÁÌÓ ×ÏÒËÉÎÇ ×ÉÔÈ ÔÈÅ ÆÁÍÉÌÙȟ ÁÎÄ ÉÎÆÏÒÍÁÌ ÁÎÄ ÃÏÍÍÕÎÉÔÙ ÓÕÐÐÏÒÔÓ ÔÏ ÄÅÖÅÌÏÐ 

ÁÎÄ ÉÍÐÌÅÍÅÎÔ Á ÐÌÁÎ ÔÏ ÍÅÅÔ ÔÈÅ ÆÁÍÉÌÙȭÓ ÎÅÅÄÓȢ   

4ÈÅ 7ÒÁÐÁÒÏÕÎÄ ÐÒÏÃÅÓÓ ÁÉÍÓ ÔÏ ÁÃÈÉÅÖÅ ÐÏÓÉÔÉÖÅ ÏÕÔÃÏÍÅÓ ÂÙ ÐÒÏÖÉÄÉÎÇ Á ÓÔÒÕÃÔÕÒÅÄȟ ÃÒÅÁÔÉÖÅȟ ÁÎÄ 

ÉÎÄÉÖÉÄÕÁÌÉÚÅÄ ÔÅÁÍ ÐÌÁÎÎÉÎÇ ÐÒÏÃÅÓÓ ×ÈÉÃÈȟ ÃÏÍÐÁÒÅÄ ÔÏ ÔÒÁÄÉÔÉÏÎÁÌ ÔÒÅÁÔÍÅÎÔ ÐÌÁÎÎÉÎÇȟ ÒÅÓÕÌÔÓ ÉÎ ÐÌÁÎÓ 

ÔÈÁÔ ÁÒÅ ÍÏÒÅ ÅÆÆÅÃÔÉÖÅ ÁÎÄ ÍÏÒÅ ÒÅÌÅÖÁÎÔ ÔÏ ÔÈÅ ÙÏÕÔÈ ÁÎÄ ÆÁÍÉÌÙȟ ÙÉÅÌÄÉÎÇ ÍÏÒÅ ÓÕÓÔÁÉÎÁÂÉÌÉÔÙ ÏÆ ÐÒÏÇÒÅÓÓȢ   

7ÒÁÐÁÒÏÕÎÄ ÐÌÁÎÓ ÁÒÅ ÈÏÌÉÓÔÉÃ ÉÎ ÔÈÁÔ ÔÈÅÙ ÁÒÅ ÄÅÓÉÇÎÅÄ ÔÏ ÍÅÅÔ ÔÈÅ ÉÄÅÎÔÉÆÉÅÄ ÎÅÅÄÓ ÏÆ ÔÈÅ ÙÏÕÔÈȟ 

ÃÁÒÅÇÉÖÅÒɉÓɊȟ ÁÎÄ ÓÉÂÌÉÎÇÓ ÉÎ Á ÒÁÎÇÅ ÏÆ ÌÉÆÅ ÁÒÅÁÓȢ  0ÌÁÎÓ ÆÏÃÕÓ ÏÎ ÓËÉÌÌ ÂÕÉÌÄÉÎÇȟ ÉÎÔÅÇÒÁÔÉÎÇ ÔÈÅ ÙÏÕÔÈ ÁÎÄ 

ÆÁÍÉÌÙ ÉÎÔÏ ÔÈÅ ÃÏÍÍÕÎÉÔÙȟ ÁÎÄ ÂÕÉÌÄÉÎÇ ÔÈÅ ÆÁÍÉÌÙȭÓ ÓÏÃÉÁÌ ÎÅÔ×ÏÒË ÏÆ ÓÕÐÐÏÒÔÓȢ 

#3/#ȭ3 4%. 02).#)0,%3 /& 
72!0!2/5.$  
 
ρȢ &ÁÍÉÌÙ 6ÏÉÃÅ ÁÎÄ #ÈÏÉÃÅ  

ςȢ 4ÅÁÍ "ÁÓÅÄ  

σȢ  .ÁÔÕÒÁÌ 3ÕÐÐÏÒÔÓ  

τȢ  #ÏÌÌÁÂÏÒÁÔÉÏÎ  

υȢ  #ÏÍÍÕÎÉÔÙ "ÁÓÅÄ  

φȢ  #ÕÌÔÕÒÁÌÌÙ #ÏÍÐÅÔÅÎÔ  

χȢ  )ÎÄÉÖÉÄÕÁÌÉÚÅÄ  

ψȢ  3ÔÒÅÎÇÔÈ "ÁÓÅÄ  

ωȢ   5ÎÃÏÎÄÉÔÉÏÎÁÌ  

ρπȢ /ÕÔÃÏÍÅ "ÁÓÅÄ  
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72!0!2/5.$ &)$%,)49 ).$%8 

 

4ÈÅ 7ÒÁÐÁÒÏÕÎÄ &ÉÄÅÌÉÔÙ )ÎÄÅØ ɉ7&)Ɋ ÍÅÁÓÕÒÅÓ #&#ȭÓ ÓÕÃÃÅÓÓ ÉÎ ÉÍÐÌÅÍÅÎÔÉÎÇ ÔÈÅ 7ÒÁÐÁÒÏÕÎÄ -ÏÄÅÌ 
ÁÓ ÉÎÔÅÎÄÅÄȢ  &ÁÍÉÌÉÅÓ ÁÎÄ ÍÅÍÂÅÒÓ ÏÆ ÔÈÅÉÒ #ÈÉÌÄ Ǫ &ÁÍÉÌÙ 4ÅÁÍ ÁÒÅ ÉÎÔÅÒÖÉÅ×ÅÄ ÔÏ ÄÅÔÅÒÍÉÎÅ Á ÆÉÄÅÌÉÔÙ 
ÓÃÏÒÅȢ 

#ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ ÓÃÏÒÅÓ ψτȢυϷ ÆÉÄÅÌÉÔÙ ÏÖÅÒÁÌÌȟ ÁÂÏÖÅ ÔÈÅ ÎÁÔÉÏÎÁÌ ÁÖÅÒÁÇÅ ÆÏÒ ÔÈÉÓ ÍÅÁÓÕÒÅȢ 

 

&ÉÄÅÌÉÔÙ ÔÏ 7ÒÁÐÁÒÏÕÎÄ ÉÓ ÁÌÓÏ ÒÅÐÏÒÔÅÄ ÂÙ ÉÔÓ ÔÅÎ ÐÒÉÎÃÉÐÌÅÓȡ 
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CFC National
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34!&& $)6%23)49 

#ÕÒÒÅÎÔ %ÍÐÌÏÙÅÅÓȡ 

 

   

 

 

20%

80%

Gender

Male

Female

33%

23%3%

41%

Race

Latino

African American

Asian

Caucasian

1

1

2

2

2

5

34

103

-1 19 39 59 79 99

HINDI

URDI

FRENCH

CREOLE

PORTUGESE

ARABIC

SPANISH

ENGLISH 

Languages Spoken

Languages Spoken
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,ÏÎÇÅÖÉÔÙ ,ÉÖÅÓ ÁÔ #&# ͯ 7ÏÒÄÓ ÏÆ ÔÈÅ %ÍÐÌÏÙÅÅ  

Why CFC? 

 òCFC is more than a place of work. Itõs an organization that helps promote 

positive change in familyõs lives. Itõs full of people who care about their 

work & who want to make a difference.  CFC is a place that allows for 

personal growth. Itõs a place that radiates positivity.  Itõs a place that helps 

you overcome your challenges. Itõs a place that nurtures you, so you can 

nurture others. CFC is a place Iõve been proud to be an employee of for the 

last 14 years.ó 'ÉÎÇÅÒ (ÁÒÒÅÌÌ 

òItõs important to at least tolerate where you work given that you spend a 

large part of your time there. I can honestly say that after 5+ years at 

this agency that I still enjoy coming to work every day and making a 

difference. Perhaps, more now than ever before. ò 3ÁÕÌ 6ÉÌÌÁÒ  

What brought you here and why are you still here?  

òAn employee at that time brought me to CFC.  I really like the field CFC 

is active in, it fills me with pride and provides me a great sense to be able 

to support and assist such a growing organization.ó  Gail Breland  

 

òI came to CFC because CFC gave me the opportunity to use what I have 

learned for the benefit of others and I stay because CFC has given me the 

opportunity of learning from others.ó Joan Lyneis 
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#&# 9/54( 

 

 

 

ρψωπ ÙÏÕÔÈ ×ÅÒÅ ÓÅÒÖÅÄ ÉÎ &9ςπρψȢ 

Female
60%

Male
40%

Gender

Female

Male

Asian
7%

Caucasian
34%

Latino
38%

African 
American

21%

Race

Asian

Caucasian

Latino

African American
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#&# 9/54( 

 

4ÈÅ ÐÒÉÍÁÒÙ ÌÁÎÇÕÁÇÅ ÓÐÏËÅÎ ÂÙ χφϷ ÏÆ #&# ÆÁÍÉÌÉÅÓ ÉÓ %ÎÇÌÉÓÈȟ ÁÎÄ ςςϷ ÐÒÉÍÁÒÉÌÙ ÓÐÅÁË 3ÐÁÎÉÓÈȢ  4ÈÅ 

ÒÅÍÁÉÎÉÎÇ ςϷ ÓÐÅÁË !ÒÁÂÉÃȟ "ÅÎÇÁÌÉȟ #ÒÅÏÌÅȟ )ÔÁÌÉÁÎȟ +ÏÒÅÁÎȟ -ÁÎÄÁÒÉÎȟ ÏÒ 4ÁÍÉÌȢ 

 

 

1%

22%

20%43%

13%

1%
Youth Ages

0-4

5-10

11-13

14-17

18-20

21

>21

In Community
86%

Youth In Behavioral 
Health OOH

11%

Youth in I/DD OOH
1%

Youth in Substance 
Use OOH

2%

Community / Out of Home (OOH) Treatment 
Distribution

In Community

Youth In Behavioral Health OOH

Youth in I/DD OOH

Youth in Substance Use OOH
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#&# 9/54( 

-ÏÓÔ #ÏÍÍÏÎ $ÉÁÇÎÏÓÅÓ ÏÆ 9ÏÕÔÈ 

ɉ%ÁÃÈ ÙÏÕÔÈ ÍÁÙ ÈÁÖÅ ÍÏÒÅ ÔÈÁÎ ÏÎÅ ÄÉÁÇÎÏÓÉÓɊ 

1. !ÔÔÅÎÔÉÏÎ $ÅÆÉÃÉÔ (ÙÐÅÒÁÃÔÉÖÉÔÙ $ÉÓÏÒÄÅÒ  ςψϷ 

2. !ÕÔÉÓÍ 3ÐÅÃÔÒÕÍ $ÉÓÏÒÄÅÒ     ςχϷ 

3. /ÐÐÏÓÉÔÉÏÎÁÌ $ÅÆÉÁÎÔ $ÉÓÏÒÄÅÒ    ρχϷ 

4. -ÁÊÏÒ $ÅÐÒÅÓÓÉÖÅ $ÉÓÏÒÄÅÒ    ρτϷ 

5. !ÄÊÕÓÔÍÅÎÔ $ÉÓÏÒÄÅÒ     ρσϷ 

 

 

$ÅÖÅÌÏÐÍÅÎÔÁÌ ÁÎÄ )ÎÔÅÌÌÅÃÔÕÁÌ $ÉÓÁÂÉÌÉÔÉÅÓ ɉ$$Ⱦ)$ 9ÏÕÔÈɊ 

ρψϷ ÏÆ ÙÏÕÔÈ ÓÅÒÖÅÄ ÉÎ &9ρψ ÂÙ #&# ×ÅÒÅ ÄÅÅÍÅÄ $$Ⱦ)$ ÂÙ ÔÈÅ 3ÔÁÔÅ ÏÆ .* 

ρτϷ ÏÆ #&#ȭÓ $$Ⱦ)$ ÙÏÕÔÈ ÌÉÖÅÄ ÉÎ ÏÕÔȤÏÆȤÈÏÍÅ ÔÒÅÁÔÍÅÎÔ ÓÅÔÔÉÎÇÓ  

   

*ÕÖÅÎÉÌÅ *ÕÓÔÉÃÅ ÁÎÄ #ÈÉÌÄ 7ÅÌÆÁÒÅ 

)Î &ÉÓÃÁÌ 9ÅÁÒ ςπρψȟ σȢσσϷ ÏÆ #&# ÙÏÕÔÈ ÓÐÅÎÔ ÔÉÍÅ ÉÎ ÔÈÅ -ÉÄÄÌÅÓÅØ #ÏÕÎÔÙ 9ÏÕÔÈ 3ÈÅÌÔÅÒȟ ÁÎÄ 

σȢσψϷ ×ÅÒÅ ÈÅÌÄ ÁÔ ÔÈÅ ÃÏÕÎÔÙȭÓ *ÕÖÅÎÉÌÅ $ÅÔÅÎÔÉÏÎ #ÅÎÔÅÒȢ 

!ÄÄÉÔÉÏÎÁÌÌÙȟ ωȢφψϷ ×ÅÒÅ ÉÎÖÏÌÖÅÄ ×ÉÔÈ *ÕÖÅÎÉÌÅ #ÏÕÒÔ ÁÎÄȾÏÒ &ÁÍÉÌÙ #ÏÕÒÔȢ 
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1023

985

956 961 961
947

978

989 993

1014 1017 1012

CFC Monthly Census 
Fiscal Year 2018

Enrolled Youth

0.1% 0.1% 0.1% 0.1%
0.2% 0.2%

0.3% 0.4% 0.4%

0.7%

1.1%

1.4%

Referral Sources
Fiscal Year 2018
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/54#/-%3
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/54#/-%3 

/Æ ÔÈÅ ÙÏÕÔÈ ÔÈÁÔ ×ÅÒÅ ÔÒÁÎÓÉÔÉÏÎÅÄ ÉÎ &ÉÓÃÁÌ 9ÅÁÒ ςπρψȡ 

 

 

ωρȢωϷ ÃÏÕÌÄ ÎÁÍÅ ÐÏÓÉÔÉÖÅ ÓÕÐÐÏÒÔÓ ÉÎ ÔÈÅÉÒ ÌÉÆÅ 

 

 

ψωȢρϷ ÁÔÔÅÎÄ ÅØÐÅÃÔÅÄ ÁÃÔÉÖÉÔÉÅÓ  

 

 

φτȢρϷ ÕÎÄÅÒÓÔÏÏÄ ÔÈÅ ÒÉÓËÓ ÁÎÄ ÂÅÎÅÆÉÔÓ ÏÆ ÍÅÄÉÃÁÔÉÏÎ 

 

 

φυȢφϷ ×ÅÒÅ ÁÂÌÅ ÔÏ ÁÌ×ÁÙÓ ÅÍÐÌÏÙ ÐÒÏȤÓÏÃÉÁÌ ÐÒÏÂÌÅÍȤÓÏÌÖÉÎÇ ÓËÉÌÌÓ 

 

 

χσȢσϷ ÈÁÄ ÒÅÄÕÃÅÄ ÐÓÙÃÈÉÁÔÒÉÃ ÓÙÍÐÔÏÍÓ 

 

 

χφȢχϷ ÄÅÍÏÎÓÔÒÁÔÅÄ ÔÈÅ ÁÂÉÌÉÔÙ ÔÏ ÒÅÓÏÌÖÅ ÃÏÎÆÌÉÃÔ 

 

 

χψȢσϷ ÂÅÔÔÅÒ ÃÏÎÔÒÏÌÌÅÄ ÁÎÄȾÏÒ ÓÏÕÇÈÔ ÁÓÓÉÓÔÁÎÃÅ ×ÉÔÈ ÒÉÓËÙ ÉÍÐÕÌÓÅÓ 

 

 

ψψȢυϷ ÅÎÊÏÙÅÄ ÓÏÃÉÁÌ ÉÎÔÅÒÁÃÔÉÏÎ 

 

 

ψωȢςϷ ÄÅÍÏÎÓÔÒÁÔÅÄ ÓÏÃÉÁÌ ÓËÉÌÌÓ ×ÉÔÈ ÏÔÈÅÒÓ 

 

 

ωπȢσϷ ÅÎÇÁÇÅÄ ÉÎ ÅÄÕÃÁÔÉÏÎ ÍÏÓÔ ÏÆ ÔÈÅ ÔÉÍÅ 

 

 

 

$ÁÔÁ ÏÂÔÁÉÎÅÄ ÆÒÏÍ 4ÒÁÎÓÉÔÉÏÎ )30ȭÓȢ 

Ȱ/ÕÒ #ÁÒÅ -ÁÎÁÇÅÒ ×ÁÓ ÖÅÒÙ ÓÕÐÐÏÒÔÉÖÅ 

ÁÎÄ ×ÁÓ Á ÇÒÅÁÔ ÒÅÓÏÕÒÃÅ ×ÈÅÎ ÎÅÅÄÅÄȢ ) 

ÁÍ ÅØÔÒÅÍÅÌÙ ÁÐÐÒÅÃÉÁÔÉÖÅ ÏÆ ÔÈÅ ÓÅÒÖÉÃÅÓ 

ÐÒÏÖÉÄÅÄȢȱ 
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7(%2% /52 &!-),)%3 2%3)$% 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1. .Å× "ÒÕÎÓ×ÉÃË      ρτȢψϷ 

2. 0ÅÒÔÈ !ÍÂÏÙ      ρπȢφϷ 

3. %ÄÉÓÏÎ          ψȢσϷ 

4. .ÏÒÔÈ "ÒÕÎÓ×ÉÃË         υȢςϷ 

5. %ÁÓÔ "ÒÕÎÓ×ÉÃË         τȢωϷ 
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2%3/52#% $%6%,/0-%.4 
 

#ÏÏÒÄÉÎÁÔÅÄ &ÁÍÉÌÙ #ÁÒÅ ÍÁÉÎÔÁÉÎÓ ÆÏÒÍÁÌ ÁÇÒÅÅÍÅÎÔÓ ×ÉÔÈ ÍÕÌÔÉÐÌÅ ÔÙÐÅÓ ÏÆ ÓÅÒÖÉÃÅ ÐÒÏÖÉÄÅÒÓ ÉÎ ÔÈÅ 

ÃÏÍÍÕÎÉÔÙ ÆÏÒ #&# ÙÏÕÔÈȢ 

 

ρπψ ÓÉÇÎÅÄ ÁÇÒÅÅÍÅÎÔÓ ÁÒÅ ÃÕÒÒÅÎÔÌÙ ÉÎ ÐÌÁÃÅȢ  4ÈÅ ÐÒÅÄÏÍÉÎÁÎÔ ÓÅÒÖÉÃÅ ÏÆÆÅÒÅÄ ÂÙ ÔÈÅÓÅ ÐÒÏÖÉÄÅÒÓ ɉωςɊ 

ÉÓ )ÎÔÅÎÓÉÖÅ )ÎȤ#ÏÍÍÕÎÉÔÙ ɉ))#Ɋ ÓÅÒÖÉÃÅÓȢ  4ÈÅÒÅ ÁÒÅ ÁÌÓÏ ÃÏÎÔÒÁÃÔÓ ×ÉÔÈ ρω ÐÒÏÖÉÄÅÒÓ ÏÆÆÅÒÉÎÇ ÐÓÙÃÈÉÁÔÒÉÃ 

ÁÎÄȾÏÒ ÐÓÙÃÈÏÌÏÇÉÃÁÌ ÓÅÒÖÉÃÅÓȢ 

 

!ÄÄÉÔÉÏÎÁÌÌÙȟ #&# ×ÏÒËÓ ×ÉÔÈ ÍÁÎÙ ÐÒÏÖÉÄÅÒÓ ÏÆ )ÎÔÅÎÓÉÖÅ )ÎȤ(ÏÍÅ ɉ))(Ɋ ÓÅÒÖÉÃÅÓ ÆÏÒ ÄÅÖÅÌÏÐÍÅÎÔÁÌÌÙ 

ÄÉÓÁÂÌÅÄ ÙÏÕÔÈȢ 
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&).!.#%3 

 

 

 

 

State of NJ
6.2%

Medicaid
93.8%

FY 18 Revenue Sources

85%

1%

1%

3% 1%
2%

3%
1% 3%

FY 18 Expenses 

Personnel & Fringe Expense Professional Fees
Materials & Supplies Facility Costs
Insurance (not including health) Flex Funds
Other Expense Non-Capital Equipment
Capital Equipment
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&).!.#%3 

&,%8 &5.$ 54),):!4)/. 

 

 

0%

10%

20%

30%

40%

50%

60%

FY15 FY16 FY17 FY18

Mentoring

Shelter

Therapy

Psych Evals

Family Assistance
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342!4%')# 0,!. 

 

#&# ÈÁÓ ÄÅÖÅÌÏÐÅÄ Á ÃÏÍÐÒÅÈÅÎÓÉÖÅ 3ÔÒÁÔÅÇÉÃ 0ÌÁÎ ÆÏÒ ςπρφȤςπρωȢ 
 

 

'ÏÁÌ Πρȡ #&# ×ÉÌÌ ÐÒÏÖÉÄÅ ÔÈÅ ÈÉÇÈÅÓÔ ÑÕÁÌÉÔÙ ÓÅÒÖÉÃÅÓ ÂÙ ÏÆÆÅÒÉÎÇ ÆÌÅØÉÂÌÅȟ 

ÓÕÓÔÁÉÎÁÂÌÅȟ ÁÎÄ ÁÄÁÐÔÁÂÌÅ ÅÖÉÄÅÎÃÅȤÂÁÓÅÄ ÃÁÒÅ ÔÈÒÏÕÇÈ ÂÅÓÔ ÐÒÁÃÔÉÃÅÓȟ 

ÑÕÁÌÉÔÙ ÉÍÐÒÏÖÅÍÅÎÔȟ ÁÎÄ ÏÕÔÃÏÍÅÓ ÍÁÎÁÇÅÍÅÎÔȢ 

 

 

'ÏÁÌ Πςȡ #&# ×ÉÌÌ ÁÓÓÕÒÅ ÃÏÎÔÉÎÕÅÄ ÒÅÃÒÕÉÔÍÅÎÔ ÁÎÄ ÒÅÔÅÎÔÉÏÎ ÏÆ ÑÕÁÌÉÔÙ ÓÔÁÆÆ  

×ÉÔÈÉÎ ÔÈÅ ÆÉÎÁÎÃÉÁÌ ÐÁÒÁÍÅÔÅÒÓ ÏÆ ÔÈÅ ÂÕÄÇÅÔȢ 

 

 

'ÏÁÌ Πσȡ )Î ÏÒÄÅÒ ÔÏ ÂÅÔÔÅÒ ÓÕÐÐÏÒÔ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎ ÁÎÄ ÉÔÓ ÍÉÓÓÉÏÎȟ #&# ×ÉÌÌ 

ÅØÁÍÉÎÅ ÁÎÄ ÉÍÐÒÏÖÅ ÔÈÅ ÏÒÇÁÎÉÚÁÔÉÏÎͻÓ ÉÎÆÒÁÓÔÒÕÃÔÕÒÅ ÁÓ ×ÅÌÌ ÁÓ ÅØÁÍÉÎÅ 

ÓÐÅÃÉÆÉÃ ÒÏÌÅÓ ÔÏ ÍÁÉÎÔÁÉÎ ÅÆÆÉÃÉÅÎÃÙ ÁÎÄ ÅÆÆÅÃÔÉÖÅÎÅÓÓ ÏÆ ÓÅÒÖÉÃÅÓȢ 

 

  


